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1. HEJIX OCBOEHU A JUCHUIIINMHBI

1.1 | 1.1 OcHoBHO#1 nensio qucnumuHbL «[IpodeccnoHambHEIN HHOCTPAHHBIHN SI3BIKY SBISAETCS 00ydeHHE 1eI0BOMY OOIIEHUIO,

1.2 | BemeHnIO IEPETOBOPOB, YIACTHUIO B IEIOBBIX BCTPEUaX U OCYIECTBICHHUIO JIEJIOBON MEPETIHCKHU, a TAK)Ke YMEHHUIO
MTOHUMATh

1.3 | Hay4-HyT0 IMTEpaTypy 1O MPpoQecCHOHANBHOH TeMaTHKe. B mpomecce 0CBOCHNS TUCIUIIIMHBI PEIIAIOTCS CIEAYIONe

1.4 | ocHOBHBIE 3a]a4H:

1.511.2- Pa3BUTHC KOMMyHHKaTPIBHOﬁ KOMIICTCHII MU, Hpennonara}omeﬁ YMEHHA 110JIy4aTh, nepepa6aTI)IBaTL " niepe€aaBaThb

1.6 | nHpOpManUIO HA YPOBHE TPaMMATHUYECKH H JICKCHUESCKH TPABUIIEHO 0(OPMIICHHOH pedr (YCTHOW M MUCEMEHHOM) B

1.7 IIHUPOKOM JUaIla3oHE TEM ACJI0BOI0 U HpO(I)CCCI/IOHaJ'ILHOFO 06H.[€HI/IH;

1.8 1.3 - popMupoBanre TEpMUHOIOTHUYECKOTO aNapara Ha HHOCTPAHHOM SI3BIKE U PACIINPEHUE CIOBAPHOTO 3araca B
npenenax

1.9 | mpodeccronanbHOit chepsr;

1.10| 1.4 - popmupoBaHUE HABBIKOB MTO3HAHUS B 00TaCTH MPO(HECCHOHATBHBIX HHTEPECOB C TOMOIIBI0 HHOCTPAHHBIX
HCTOYHHKOB;

1.11 | 1.5 - pa3BuTHE HaBBIKOB CaMOOOPa30BaHMs, PAaCIIMPEHUE KPYro30pa CTYAEHTOB, MO-BbIIEHHE HHPOPMAITHOHHOMH
KyJBTYpBI

2. MECTO JUCIIUMIVIMHBI B CTPYKTYPE OOII

Hukn (pazpen) OOIT: b1.B

2.1 | TpeGoBaHusl K NpeIBAPUTEIbHOI MOATOTOBKE 00Y4aIOLIerocs:

2.2 | JMCUMILUTMHBI M PAKTHKH, ISl KOTOPbIX OCBOCHUE TaHHOM TUCIHILTMHBI (MOIYJIs1) HEOOX0TUMO KAK
npeamecTByomiee:

3. KOMIETEHI[UY OBYYAIOIIETOCSl, §OPMUPYEMBIE B PE3YJIBTATE OCBOEHUS JUCHUILIAHBI
(MOJIY.JIST)

YK-4: CiocodeH 0cylIecTBJIATD AeJI0BYI0 KOMMYHHKAIIMIO B YCTHOW U MUCbMEHHO# (hopMax Ha rocy1apcTBeHHOM SI3bIKe
Poccuiickoii @enepannu u HHOCTPAHHOM(BIX) A3bIKE(aX)

YK-4.2: TIpuMeHseT Ha MPaKTHUKEe METO bl M HABBIKHU JICTIOBOT'O OOIIEHHUS, ICIOBYI0 KOMMYHHUKAIIHIO B YCTHOW (hopMe Ha
WHOCTPAHHOM $I3bIKE

YK-4.3: [IpuMeHseT Ha IPAKTUKE METO/IBI M HABBIKH AEIOBOTO OOICHNUS, IETOBYI0 KOMMYHHKAIIUIO B MICBMEHHON (popMme Ha
UHOCTPaHHOM SI3bIKE

B pe3yibTate 0CBOCHMSI AMCHUIIIMHBI 00y4AIOLIUICS 10JIKEH

3.1 (3HaTh:

3.2 | YMeTh:

3.2.1 | IIpuMeHSTH Ha IPAKTUKE JETOBYI0 KOMMYHHKAIIHIO B YCTHOH M MUCEMEHHON (popMax, METOIbI H HABBIKU JICIIOBOTO
OOIICHUS HA PYCCKOM U MHOCTPAHHOM SI3BIKaX.

3.3 | Bnagersn:

3.3.1 | HaBblkamu uTeHHMS 1 NepeBo/ja TEKCTOB HA HHOCTPAHHOM SI3bIKE B TPO(ECCHOHAIFHOM OOIICHNH; HAaBBIKAMH JEIOBBIX
KOMMYHHKAITIH B YCTHOW M MICEMEHHOH (hopMe Ha PyCCKOM M HHOCTPAHHOM S3bIKaX.

4. CTPYKTYPA JUCHUILIAHGI (MOAYJIST)

Bun HaumeHnoBaHue pa3iesioB U TeM /BUJ 3aHATHS/ Cemectp | Yacos | Jluteparypa | IlpIlo
3aHATUSA / Kypc AroT
Pasmen | Pa3gen 1. Business English
IIp Company Structure /IIp/ 2 1 JI1.1J12.1J13. 0
1
Cp Company Structure /Cp/ 2 10 JIT.1JI2.1J13. 0
1
Ip Business meetings /IIp/ 2 1 JI1.1J12.1J13. 0
1
Cp Business meetings /Cp/ 2 10 JI.1J12.1J13. 0
1




IIp Telephoning /ITp/ 1 JI1.1J12.1J13.
1

Cp Telephoning /Cp/ 6 JI1.1J12.1J13.
1

Ip Business Letters /TIp/ 1 JI1.1J12.1J13.
1

Cp Business Letters /Cp/ 11 JI1.1J12.1J13.
1

HKP Texymmit korTposs /MKP/ 1 JI1.1J12.1J13.
1

IIp Business Trips /TIp/ 1 JI1.1J12.1J13.
1

Cp Business Trips /Cp/ 15 JI1.1J12.1J13.
1

Ip Negotiatings /ITp/ 1 JI1.1J12.1J13.
1

Cp Negotiatings /Cp/ 15 JI.1J12.1J13.
1

Ip Contract /TTp/ 2 JI1.1J12.1J13.
1

Cp Contract /Cp/ 15 JI1.1J12.1J13.
1

UKP Texymwuit kouTpons /MKP/ 0,25 | JI1.1J12.1J13.
1

HKP IIpomesxyTouHsIit KOHTpOIE (32 cemectp) /UKP/ 0,25 | JI1.1J12.1J13.
1

Paznen | Pa3zmen 2. Professional( Special Language) (SI3bIk 1181 cienMaJbHbIX
nesei)

Ip Logistics /TIp/ 6 JI1.1J12.1J13.
1

Cp Logistics /Cp/ 12 JI1.1J12.1J13.
1

Ip Logistics Jobs /TIp/ 1 JI1.1J12.1J13.
1

Cp Logistics Jobs /Cp/ 12 JI1.1J12.1J13.
1

IIp Employment Opportunities /TIp/ 1 JI1.1J12.1J13.
1

Cp Employment Opportunities /Cp/ 12 JI1.1J12.1J13.
1

HKP Texymmit korTposs /MKP/ 0,2 JI1.1J12.1J13.
1

IIp Basic Math.Measurements /TIp/ 1 JI1.1J12.1J13.
1

Cp Basic Math.Measurements /Cp/ 10 JI1.1J12.1J13.
1

Ip Safety Issues /ITp/ 1 JI1.1J12.1J13.
1

Cp Safety Issues /Cp/ 10 JI.1J12.1J13.
1

Ip Customer Service /TITp/ 1 JI1.1J12.1J13.
1

Cp Customer Service /Cp/ 10 JI.1J12.1J13.
1

UKP Texymwuit kouTpons /MKP/ 0,1 JI1.1J12.1J13.
1

Pasnen | Paszgen 3. Grammar

Ip Non-finite forms /IIp/ 1 JI1.1J12.1J13.
1

HKP Texymmuit korTposs /MKP/ 0,1 JI1.1J12.1J13.

1




Cp Non-finite forms /Cp/ 2 10 JI.1J12.1J13.
1

UKP TIpomexxyTodHBIH KOHTPOIIH (3a cemectp) /MKP/ 2 0,1 JIT.1JI2.1J13.
1

5. COJAEPKAHME JUCLUIIIMHBI (MOAYJIST)

Paznen 1 Business English (/JlemoBo#t AHTIHIACKHIA SI3BIK)

Tema 1.1 Company Structure

Crpykrypa komnanuu. OTaensL,  ooKHOCTH. [I0AroToBKa 1 IpOBEACHHE IPE3CHTALIUH.
Tema 1.2 Business meetings

JHenoseie Bctpeun .Hasnauenue Bctped. [latel, agpeca.

Tema 1.3 CtpykTypa KOMIIaHHU

IMonpa3nenenns koMmaHuH. JI0KHOCTH KOMITAaHUH, (DYHKLIUH, BBITTOTHICMBIC UMH.
Tema 1.3 Telephoning (/lenoBoe obmenwne mo Tenedony )

O6men nadopmarmeii. PeueBbie kimie.

Tema 1.4 Business Letters

CrpyKTypa JeJI0BOT0 MIChMa

Buns! nenossix muceM. [InceMa-3ampocsl, mpeIoxKeHus, 3aka3sl. CocTaBlIeHHE AETOBOTO MICEMA.
Tema 1.5 Business Trips KomanaupoBka

Opraxu3anus KOMaHAUPOBKH. B asponopry, Ha Bok3ase. [ OCTHHHYHEIHA cepBHC.
Tema 1.6 Negotiatings (ITeperosopsr)

Tema 1.7 Contract (KoHTpakr)

Crpykrypa koHTpakTa. OOcyx)neHue ycnoBuii KoHTpakta. CocTaBiIeHHE KOHTPAKTa.
Pa3nen 2 Professional Language (ITpodeccroHaTbHBIN SI3BIK)

Tema 2.1 Logistics

Tema 2.2 Logistics Jobs

Tema 2.3 Employment Opportunities

VYerpoiictBo Ha paboty CocraBnenne pesome. CobeceoBaHue.

Tema 2.4 Basic Math.Measurements

Tema 2.5 Safety Issues

Tema 2.6 Customer Service

Paznen 3 Grammar

Tema 3.1Non-finite forms

6. POHJ OIIEHOYHBIX CPEJICTB

6.1. IlepeueHsb BUOB OLIEHOYHBIX CPEACTB

KontposnbHas padoTa 1

CocraBieHue JHAJIOroB,ACJIIOBBIX ITHCCM.

6.2. TeMbl NHCBMEHHBIX PadoT

Kontpomnsnas pabora
1. Choose the right translation:

1. goods a) ycimyru

2. employment b) mpennpustue
3. job ¢) cmpoc

4. consumers d) npeanoxenve
5. consumption €) TIPOMBIIILIEHHOCTh
6. production f) morpebnenne
7. demand g) TPOM3BOICTBO
8. exchange h) obmen

9. supply 1) moTpedurenu

10. industry j) 3aHATOCTH

11. enterprise k) ToBapbl

12. services 1) pabora

2. Match the words with the definitions.

1. demand A. the people able to work

2. inflation B. how much people want something

3. resources C. rising prices

4. consumer goods D. basic things like food that everyone needs

5. unemployment  E. the number of people without work

6. industry F. something you can buy or sell

7. commodity G. amount produced

8. output H. what a company produces

9. productivity I. something such as money, workers or minerals etc.




10. workforce J. all the businesses and companies involved in the productions

3. Make pairs of synonyms:

1. a jobseeker a) work

2. strength b) to stress

3. relevant ¢) experience
4. to highlight d) duty

5. background e) goal

6. job f) advantage

7. responsibility g) suitable

8. candidate h) applicant
9. objective 1) significant
10. pertinent j) a jobhunter
4. Make pairs of antonyms:

1. responsible a) short — term
2. appoint b) to make worse

3. long-term c) to buy

4. junior staff d) to diminish
5. tight  e) long-form

6. improve f) to remove
7. to sell g) careless

8. to enhance

9. success

10. employer

11. profit h) experienced staff
i) employee

j) loss

k) failure

9.¢
10.a

1j
2.f

4b
5.c
6.a
7.d




8.h
9.¢
10.i

4.
l.g
2.f
3a
4.h
5.
6.b
T.c
8.d
9k
10. 1
11,

6.3. KonTpoabHbIe BONIPOCHI U 3aJaHUS

2 Kypc

1.Br1OepuTe paBIIIBHBIA BAPHAHT OTBETA (BpeMs Ha OTBET 2 MUHYTEI).
Big companies employing a large workforce have internal structures.
A —small

B — complex.

I' —big

J — simple

2. BeiOepuTe MpaBUIIbHBIA BapUaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).
Production Department with the factory unit.

A — works

B —is working

I' — worked

J — has worked

3. BeiOepuTe mpaBUiIbHBIN BapUaHT OTBETA (BpEeMS Ha OTBET 2 MUHYTHI).

A civil builds, roads, bridges, dams, etc.

A — electrician

B — teacher

I" — engineer

Jl —actor

4. BeiOepuTe npaBUIIbHBIN BapHaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).
A public relations officer —— responsible for a company’s image.
A —is being

B —was

I' — has being

H—1s

5. BeiOepuTe paBUIIGHBINA BAPUAHT OTBETA (BpEMS Ha OTBET 2 MUHYTHI).
We will you invaluable training for a unique career.

A —give

B —receive

I' — gave

J — given

6. BeiOepuTe mpaBUiIbHBIM BapuaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).
The employer ———— to know who you are and how to contact you/
A —had wanted

B — wants

I' — has wanted

JI — want

7. BerbepuTe npaBUIbHBIN BapUaHT OTBETA (BpeMs Ha OTBET 2 MUHYTHI).
The first ——— is to enquire for an application form.

A —stage

B —line

I' — phase

J — step

8. BriOepure npaBUITEHBIN BapHaHT OTBETA (BpeMs Ha OTBET 2 MUHYTEHI).
Advertisements for employment are = on the radio.

A — given

B — broadcast

I' —placed

J — shown

9. BeiOepuTe MpaBUiIbHBIA BapUaHT OTBETa (BpEeMs Ha OTBET 2 MUHYTHI).




There are fixed rules about the required by different companies
A — information

B — documents

I' — specifications

[ — points

10. BeiOepuTe npaBUIbHBIN BapHaHT OTBETa (BPeMs Ha OTBET 2 MHHYTHI).
People can for positions even when they have not been advertised.
A —ask

B —give

I" — apply

I —receive

11. Boibepure npaBuiIbHBII BapuaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).
There no need to answer all the questions about your skills in an application form.
A —was

B —has

I'—is

J —had

12. Beibepure npaBUiIbHEBII BapHaHT OTBETa (BpeMsi Ha OTBET 2 MHHYTHI).
The opinions of the employers are not taken into consideration.
A —past

B — future

I —next

J1 — previous

13. Beibepure npaBUIIGHBINA BApPHAHT OTBETA (BpeMs Ha OTBET 2 MUHYTHI).
The procedure of personnel differs from one company to another.
A —renting

B — recruiting

I' — searching

J — asking

14. BeiOepuTe MpaBUIIbHBIM BapHAHT OTBETA (BpeMs HA OTBET 2 MUHYTHI).
All the skills required for the post are to be mentioned in the application
A — form

B —list
I' — paper
JI —set

15. Beibepure mpaBUIbHBINA BApUAHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).
references are required.

A —one

B — three

I' — four

JI—Two

16. Berbepure mpaBHIIbHBIN BApDHAHT OTBETA (BpeMs HAa OTBET 2 MUHYTHI).

I in charge of Human Resources.

A —was

B —are

I'—am

J — being

17. BoibepuTe npaBUIbHBIN BapHaHT OTBETa (BPeMs Ha OTBET 2 MHHYTHI).

The Company is going new social security schemes.

A —to introduce

B — to show

I' —to give

JI — to ask

18. Boibepure npaBUiIbHBII BapuaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).

We are going to interview three for the position.

A — applicants

B —people

I' —men

J1 — employees

19. Beibepure mpaBUIbHEBII BapraHT OTBETa (BpeMst Ha OTBET 2 MHHYTHI).

If you are an applicant for the position, you have to write your

A —history

B — form

I' — resume

J — interview

20. BeiOepute MpaBIIBHBIA BAPHAHT OTBETA (BPEMsI Ha OTBET 2 MHUHYTHI).

You can be paid in if you want.

A — advance




B —past

I' — future

J| — the moment

21. Beibepure npaBUIIBHBIA BAPHAHT OTBETA (BPEMsI Ha OTBET 2 MHUHYTHI).

My friend a position of sales manager.

A —takes

B — asks

I' — looks

J —holds

22. BeiOepuTe MpaBIIBHBIA BAPHAHT OTBETA (BPEeMsI Ha OTBET 2 MHUHYTEHI).
The date for the next appointment fixed by him.

A —have not been

B — has not been

I" — was not been

J — will not been

23. Beibepute npaBuIbHBIM BapHAHT OTBETA (BpeMs Ha OTBET 2 MUHYTHI).
It is useful to visit job and career days.

A — meetings

B — appointments

I' — days

J — fairs

24. Beibepure MpaBUIbHBIA BAPHAHT OTBETa (BPeMsI Ha OTBET 2 MUHYTHI).
Job search is a long which needs lots of time and effort.

A —stage

B — process

I' — period

J — time

25. BeiOepute MMpaBIIBHBIA BAPHAHT OTBETA (BPEMsI HA OTBET 2 MHUHYTEHI).
You the most important information about yourself

A —ask

B —give

I' — show

J — present

26. BoibepuTe nmpaBUIbHBIN BapHaHT OTBETa (BPeMs Ha OTBET 2 MHHYTHI).
You business magazines and newspa—pers

A — study

B — print

I' —list

J1 — translate

27. Boibepure npaBUIbHBIN BapuaHT OTBETa (BpeMs Ha OTBET 2 MUHYTHI).

Marketing carries out market research.
A — store
B — faculty

I' — department

J1 — organization

28. BeibepuTe paBUIIBHBIA BAPHAHT OTBETA (BPEMsI Ha OTBET 2 MHUHYTHI).
A tax advises people about tax problems.

A — speaker

B —man

I' — agent

JI — consultant

29. BeiOepuTe MpaBIIBHBIA BAPHAHT OTBETA (BPEeMsI Ha OTBET 2 MHUHYTEHI).
The department is responsible for manufacturing the products which are then sold.
A — production

B — marketing

I' —legal

JI — finance

30. BeibepuTe nmpaBuIbHBIM BapHAHT OTBETA (BpeMs HA OTBET 2 MUHYTHI).
The employees who are responsible for seeing that the finished goods are well made are the
A — financial staff

B — quality controllers

I' — packers

J1 — supervisors

31. Beibepure mpaBUIBHBIA BAPHAHT OTBETa (BPEMsI HA OTBET 2 MHUHYTHI).
Your skills are of great importance for the =

A — parents

B — colleagues

I" — neighbors




1 — employers
32. Beibepurte npaBuiIbHBIM BapHAHT OTBETA (BpeMs HA OTBET 2 MUHYTHI).

A — to advertisement should be brief and to the point.

A —parents

B — request

I' — reply

J —respond

33. Beibepure MpaBHIbHBIA BAPHAHT OTBETA (BPeMsI Ha OTBET 2 MHUHYTHI).
It's a very interesting position, but I'm—— or something with more responsibility, something more challenging.
A —looking

B — asking

I" — searching

J1 — giving

34. BeiOepure MMpaBIIBHBIA BAPHAHT OTBETA (BPEMsI Ha OTBET 2 MHUHYTHI).
I travelled with him acting as interpreter.

A —had been

B — has

I' — have been

J1 — have

35. BoibepuTe npaBUIbHBIN BapHaHT OTBETa (BPeMs Ha OTBET 2 MHHYTHI).
I want to find a new secretary, so I’ll call an employment

A —agency

B — company

I' — department

Jl — community

1. ITepeBenure TEPMUH C aHIJIMICKOTO HAa PYCCKHH SI3bIK (BpeMsl Ha OTBET | MHUHYTa).
advancement

IepeBox: mpoaBHKEHHE 11O CITyXxKOe

2. ITepeBenure TEPMUH C aHIJIMICKOTO HA PYCCKHMH SI3BIK (BpeMsl Ha OTBET 1 MHUHYTa).
application form

IlepeBon: 6maHK 3asiBICHAS

3. [lepeBeanTe TEPMHUH C aHIIIMHACKOTO Ha PYCCKUH SI3BIK (BpeMs Ha OTBeT 1 MHHYTa).
To attend an interview

IlepeBox: mocemats codecemoBaHme

4. INepeBenure TepMHUH C aHTTTMHCKOTO HA PYCCKHUH A3BIK (BpeMs Ha OTBET 1 MUHYTa).
employer

ITepeBon: paboronarens

5. IepeBenuTe TepMHUH C aHTTIMHCKOTO Ha PYCCKUH SA3BIK (BpeMs Ha OTBET 1 MUHYTa).
identifying information

INepeBoa: muyHast HHGOpPMALUS

6. IlepeBenuTe TepMHH ¢ aHTIMHCKOTO Ha PYCCKHUH S3BIK (BpeMs Ha OTBET 1 MHUHYyTa).
job

[TepeBoa: pabora

7. [epeBenuTe TepMHUH C aHTIMHCKOTO HA PYCCKHUH S3BIK (BpeMs Ha OTBET 1| MHUHYyTa).

Personnel office

IlepeBon: oraen kagpos

8. IlepeBenuTe TEPMUH C AaHMIMHACKOTO HAa PYCCKUM fA3BIK (BpeMs Ha OTBET | MUHYTA).
recruiting agency

ITepeBon: areHTcTBO MO MOAOOPY MEpPCcOHAa

9. IlepeBenure TEpMHUH C aHITIMHCKOTO HA PYCCKHUH A3BIK (BpeMs Ha OTBEeT 1 MUHYyTa).
a resume

IlepeBon: pe3rome

10. [lepeBeanTe TepMUH C aHTITMHCKOTO Ha PYCCKUH S3BIK (BpeMs Ha OTBeT 1 MuHyTa)
skill

IlepeBoa: HaBBIK

11. INepeBenure TepMHUH ¢ aHTTIMHCKOTO Ha PYCCKHUH fA3bIK (BpeMs Ha OTBET 1 MUHYyTa).
staff

[TepeBon: mwrat

12. IepeBenuTe TepMHUH C aHTTMHCKOTO Ha PYCCKUH SA3BIK (BpeMs Ha OTBET 1 MUHYTa).

work experience

ITepeBoa: onbIT paGoTEI

13. [epeBenuTe TepMHUH ¢ aHTTMHCKOTO Ha PYCCKHUH S3BIK (BpeMs Ha OTBET 1 MHUHYyTa).
different functions

ITepeBoa: pasnuyHble QYHKIUN

14. [epeBenuTe TepMHUH C aHTIMHCKOTO HA PYCCKHUH S3BIK (BpeMs Ha OTBET | MHUHYyTa).
Legal department

IlepeBon: ropunnyeckuii oTaesn




15. IlepeBeaute TEpMUH C aHIIMHCKOTO
product range

ITepeBon: acCOPTUMEHT IPOIYKTOB

16. IlepeBeaute TEpMUH C aHIIMHCKOTO
responsible for recruitment and selection
ITepeBox: OTBETCTBEHHBI 32 HAEM U 0TOOP

17. IlepeBeaute TepMUH C aHIIMHCKOTO
Employee

ITepeBoa: coTpyaHHK,pabOTHUK

18. IlepeBeanute TEpMUH C aHIIMHCKOTO
delivery of goods

[lepeBoa: mocraBka TOBapoB

19. IlepeBenuTe TEPMHH C aHTTIMHCKOTO
the sales representatives

IlepeBoa: TOoproBele NpeCTaBUTENN

20. IlepeBenuTe TEPMHUH C aHTTIMHCKOTO
potential customer

[lepeBox: MOTEHIMANEHBII TOTPEOUTETH

21. [lepeBeanTe TEpMUH C aHTITUHCKOTO
quality control

IlepeBon: KOHTpONb KayecTBa

22. IlepeBeaute TEpMUH C aHIVIMHCKOrO Ha PYCCKUMI
Chief Executive Officer

Iepeson: I'naBubil McnonnurensHeli Jupekrop

23. IlepeBeauTe TepMUH C aHIVIMHCKOTO Ha PYCCKUI
Personal Director

ITepeBon: HayanbHuk oTaena kaapos

24. IlepeBeauTe TepMUH C aHIVIMHCKOTO Ha PYCCKUMN
Chairman

ITepeBon: npeacenarens

25. IlepeBeauTe TEpMUH C aHIIMHCKOrO Ha PYCCKUH
opportunity

IlepeBoa: BO3MOKHOCTD

26. [IepeBennTe TEpMUH C aHTJIMKWCKOTO HA PYCCKUMN
Personal Assistant

IlepeBoa: MMYHBIA NOMOIIHUK

27. [IepeBennte TEpMUH C aHTTIMKUCKOTO Ha PYCCKUMN
To make decision

IlepeBon: NpuHUMATh pelLIEHHE

28. [lepeBeanTe TEpMUH C aHIIIMHCKOTO Ha PYCCKUN
To discuss marketing strategy

IlepeBox: 0OCcyxaaTh MapKETHHTOBYIO CTPATETHIO

29. IlepeBeaute TepMUH C aHIVIMHCKOrO Ha PYCCKUI
To attend meetings

[TepeBon: nmocemnars BcTpeun

30. IlepeBeauTe TEpMUH C aHIVIMHCKOTO Ha PYCCKUI
to advertise

ITepeBon: pexnamMupoBaTh

31. IlepeBeauTte TepMUH C aHIVIMHCKOTO Ha PYCCKUMN
employer.

ITepeBox: paboronarens

32. IlepeBeauTe TEpMUH C aHIIMHCKOrO Ha PYCCKUH
Sales department.

IlepeBona: otaen mpogax

33. [IepeBennte TEpMUH C aHTJIMKACKOTO Ha PYCCKUMN
to compare prices

IlepeBon: cpaBHUBATH LIEHBI

34. [lepeBennte TepMUH C aHTJIMKUCKOTO Ha PYCCKUMN
to make technical plan

IlepeBox: cOCTaBIATh TEXHUIESCKUH ITaH

35. [lepeBenuTe TEpMUH C aHIVIMHCKOTO Ha PYCCKUM
job satisfaction

[epeBos: ynoBineTBOpEeHHE OT PabOTHI
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6.4. Meronnueckue MaTepuaJibl, ONpeae/sionme npoueaypbl OHeHUBaHUA

MertoauKa OLIEHKH 3a4eTa M0 TUCHUIIIHHE

3adeT Mo AUCLMIUIMHE HAIPaBJIeH Ha OLEHKY 3HaHUH, yMEHHH 1 HaBBIKOB, XapaKTEPU3YIOLIUX ITAMbl OCBOEHUS] KOMIIETEHIIMI.
3aueT N0 AMCUUILIMHE CTABUTCS 110 UTOraM TEKYIEH yCIIeBa€MOCTH IIPU YCIOBUU OCBOEHMS BCEX Pa3/ENIOB JUCLUILINHBI,
BBIPAXKAIOIIETOCS B BBIMOTHEHUHN MPAKTUUECKUX 3aTaHUH U ayIUTOPHOM U CAMOCTOSTEIILHOM PabOTHI B MUCHbMEHHOM U YCTHOH
thopme.

MerToaMKa OLIEHKH 3a4eTa ¢ OLEHKOH M0 TUCHUIIHHE

3aueT ¢ OLEHKOM M0 JUCLIMIUIMHE CTABUTCA II0 UTOraM TEKYIIEH yCIIEBaeMOCTH IIPH YCIIOBUM OCBOCHUS BCEX Pa3feioB
JUCIUIIIMHBI, BEIPAXKAIOIIETrocs B BBIMOTHEHUU NIPAKTUUECKHUX 3aJaHUH AT ayIUTOPHOI U caMOCTOSITENIbHOM paboTHI B
INUCbMEHHOU U

YCTHOM

(opme, pe3yapTaTaM BIITOTHEHHS HTOTOBOH KOHTPOIBHOH PadOTHI 10 AUCIUILINHE.

IIpu BhINIONIHEHUU TecTa

"3aqreno" - 50-100%

"Hesauteno" - 0-50%

«oTIH4IHO» - 85%-100%

«xopouio» - 70%-84%

«YIOBJIETBOPHUTENEHO» - 50%-69%

«HEYIOBIETBOPUTETBHOY - 0% -49%

IIpu cocraBneHun quanora oLEeHUBACTCS yMEHUE UCIIONB30BaTh JIEKCHKO-TPaMMaTHYECKUE CPEACTBA HHOCTPAHHOTO SI3bIKA,
peyeBble

KJIHIIE.

OTIMYHO»- MPABUIBHOE HCIONb30BAHUE TPAMMATHYECKUX KOHCTPYKIHH 1 JIEKCHUECKUX CPECTB, COJIEpKaHNUe TUAJIora IMepeaaHo
HOJIHOCTBIO M 0€3 UCKaXKEHHH, NCIIOJIb30BAaHHIE PEUYCBBIX KIIHUIIIE;

«XOPOIIO»- HUCHOIB30BaHIE TPAMMATHUECKUX KOHCTPYKIMH M JIBKCHYECKUX CPENICTB, TOCTATOYHOE U Iepenadn nHdopmanun 6e3
HCKaXCHUsI 00beMa U CMBICIIA IHAJI0Ta,;

«yJOBIIETBOPUTENBHON- PEIIIMKHU NEPEAaHbI B CKATOH (opMe ¢ OMMOKaMH B HCIONB30BAHHHU JIEKCUKO-TPAMMAaTHIECKUX CPEJICTB;
«HEYIOBIETBOPUTEIIHHOY - IMEETCS CYILIECTBEHHOE HCKa)KEHHE COJEpKaHUs Oece Ibl, HapyIIeHNE JTIOTHIECKOH CBS3U PEILTHK.

3. CocraBieHue JeI0BOr0 MUChMa HA HHOCTPAHHOM si3blke. BpeMs Ha nmoarorosky — 10 MuH.

IIpu cocraBieHnN JEI0BOTO MHUChMa OLIEHUBACTCS YMEHHE NepeaTh HH()OPMAIIIO Ha HHOCTPAHHOM SI3bIKE B MUCBMEHHOU (opme.
OuenunBaercsi 00beM M IPaBUIILHOCTD TIepelaHHOl HH(POpMALUH, COOIIOJCHHE CTPYKTYPBI JISJIOBOTO IIUCbMa, HCIIOJIb30BaHHE
KJIHILLE.

«OTIMYHO»- HH(OpMALUS IepelaHa aJeKBATHO, OTHOE H3JI0KEHIE OCHOBHON MH(OPMAIIHH C UCTIOIH30BAaHUEM COOTBETCTBYIOMINX
KJIMIIE COOMI0IeHa CTPYKTypa MHChbMa;

«XOpOoIIo»- HH(pOpMAIKS IepejaHa CEMaHTHIECKU aZeKBaTHO, OPAaHUYEHa MEHBIINM 00BEMOM, COZICp)KaHuE TIepelaHo He
JOCTaTOYHO IOJHO, CTPYKTypa COOIIOICHA;

«YIOBJICTBOPUTENBHON»- HH(GOPMAIIKS ITepefaHa B CxKaToi (GopMe ¢ CyImeCTBEHHBIM HCKXKCHUEM CMBICTIA, HApYIIEHHE CTPYKTYpBI
MHICbMa, KIIUILE HE UCTIONB3YIOTCS.

«HEYIOBJIETBOPUTEIHHOY - TlepenaHo MeHee 50 % oCHOBHON MH(OPMAINN, NMEETCS CYIIECTBEHHOE HCKAKEHHIE COCPKAHI
nepenaBaeMoil nHpopManuy, He COOTI0ICHA CTPYKTypa ITUCbMa, OTCYTCTBYIOT KIIHIIIE.

7. YHEBHO-METOJUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIIUHBI (MOAYJIS)

7.1 PexoMenayemast 1uTeparypa

7.1.1. OcHoBHas JIMTEpaTypa

ABTOpBI, COCTaBUTEIU 3arnaBue W3narenscTBo, oA
JI1.1 | Ky3pmenxosa FOnus AHTIHHCKHH S3BIK: y4e0. 111 6akaraBpoB Mocksa: FOpaiit, 2012

Bopucosna

7.1.2. Jlono/IHUTe/ILHAS TUTEpPATypa

ABTOpBI, COCTaBUTENU 3ariaBue W3narenscTBO, TOI
JI2.1 | borauxuii Urops busHec-Kypc aHIIMICKOrO SA3bIKA: CI0BAPb-CIIPABOUYHUK Mocksa: Jloroc, 2012

CBATOCIIaBOBUY,

roxanosa Huna

MuxaiinoBHa,

Boraukuii rops

CasaTOCIIaBOBUY

7.1.3. Meroanueckue pa3padoTKku

ABTOpBI, COCTABUTEIIH 3arnaBue WznarenscTBO, TOJ
JI3.1 | JIudanosckas JIx060Bb | Jlen0BO# HHOCTPAHHBIH A3BIK: yue.-METOI. KOMILIEKC Hosocubupck: HU'ABT,
JmurpueBna, Opiosa 2008

T"anuna I"'ennanneBHA




